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• Influences others by
– offering understanding; friendship 
– personal relationships; practicing an “open door” policy

• Value to the Organization
– supports, harmonizes, empathizes; service oriented
– stable, predictable; wide range of friendships; good at 

listening to feelings
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• COUNSELOR

The one who helps others embrace workable solutions to their personal 
problems

• MANAGER
The one who overseas a selected task force insuring that the work gets done 
and that the morale stays high

• SPECIALIST
The one who has the ability to perform specific and specialized tasks 
involving information, technical skills or aesthetics

• SUPPORTER
The one who helps others succeed without requiring much personal
recognition in the process

• STABILIZER
The one who has the ability to insure that an enterprise continues in a 
steadfast manner

• EVALUATOR
The one who ensures the quality of a project and the integrity of the people 
involved in it



Doug’s Spiritual Gifts 
(Covenant Seminary Testing)

• Shepherding – Faithfully providing long-term support and nurture in an 
environment that encourages growth in an atmosphere of grace and
truth.  

• Encouragement – The desire to come along side others in the body of 
Christ to minister words and deeds of comfort, consolation, 
encouragement, and counsel in such a way to build others up and equip 
them for works of service. 

• Discipleship/Coaching – One to one and small group discipleship and 
ministry training and coaching. 

• Evangelism – Extensive training and experience in personal and small 
group evangelism.

• Teaching – Communicating timeless Biblical truth in a relevant way so 
that people can apply God’s Word to their lives.

• Faith – Has a burden to seek God to work in a given situation; trusting in 
supernatural answers when it is not apparent how God will work; moving 
forward even in opposition 



���������
– BS Kansas State University, Manhattan, KS

– 1987, 89, 93 Institute of Biblical Studies  
24 Post-Graduate Credits (NT Survey, Apologetics, OT 
Survey, Soteriology, Pnuematology, Theology Proper, 
Church History, Doctrinal Survey, Bible Study 
Methods)

- 1996 Spring Semester: Agape International Cross-
Cultural Training (Bakersfield, CA)

– 1998 - 2003 MA, Theological Studies, graduated cum 
laude Covenant Theological Seminary, St. Louis, MO
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